NOMINATION APPLICATION FOR RACIAL/ETHNIC DIVERSITY & EQUITY APBS BOARD OF DIRECTORS DEDICATED SEAT

To be considered for the 2023-2024 election cycle, nominees must have all materials submitted by August 18, 2023 to the Online Nominations Portal (). The following materials must be uploaded to the portal to complete the nomination process:
· A copy of this nomination application
· A letter or copy of an email from the nominee agreeing to run for the Board of Directors
· A professional vita or a personal description of the individual being nominated
· A photo of the nominee (in .jpeg format) for inclusion in the election materials provided to APBS members 

APBS Definition of Equity: “Equity is the process of providing support for each individual to achieve their full potential and deliberately acting to remove barriers to success for marginalized populations. It involves intentional treatment/action taken to reverse the historical and social disadvantages that prevent learners from accessing and benefiting from opportunities on equal grounds. Equity measures are not fair per se but are implemented to ensure fairness and equality of outcome for people, families, schools, agencies, and communities.”
	**Adapted from UNESCO World Education Forum 2015
Name of Person Submitting Nomination: 
Name of Nominated Person:  
Address, Phone Number, & Email of Nominated Person:   

Please select the nomination type which best fits this application.
     I am self-nominating.	     I am nominating another APBS Member.*
*Note: if you are nominating another APBS member, a copy of a letter or email from that person agreeing to run for the Board of Directors must be uploaded to the Online Nominations Portal to verify their acceptance of the nomination. 


List experience relevant to equity, racial and ethnic diversity, and inclusion as it relates to areas of Positive Behavior Support (advocacy, education, professional roles, self-advocacy):


Board of Directors Nomination Paragraph (to be completed by nominee; please provide up to 250 words describing your background and interest in serving as the dedicated racial/ethnic diversity equity Board member who is expected to: increase visibility and promote an equity lens for all APBS committee and board work through recruiting and retaining diverse and underrepresented APBS members and elected board members; assisting in promoting diversity in conference, dissemination, and outreach activities; and serve a 3-year term on the APBS Board of Directors. This paragraph will be provided to APBS members as part of the election process:



